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Leadership of Administrators Influencing School Effectiveness
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Abstract AEIALY
Successfulness of schools comes forth from effectiveness of leadership functioned UszdndHa
by administrators. Leadership of administrators is extremely and prominently essential in B:J:U%Wi
school administration. Administrators with leadership influence the effectiveness of schools mwm@urﬂﬁw
by encouraging and guiding school personnel to work collaboratively with their full capacity, #OUANY
which leads schools to their success. The leadership mentioned consists of 3 styles including Effectiveness

transactional leadership, situational leadership, and moral leadership. Administrators
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