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Abstract

The objectives of this research were 1) to study the resources and context in location of Ban Klong Yong Cooperative
Limited, Phutthamonthon District, Nakhonpathom Province 2) to study the characteristics of the leaders of the strengthened
community corresponding to sustainable Agricultural of Ban Klong Yong Cooperative Limited, Phutthamonthon District,

AsJEEm 131



AFAITINPUING WINNFEAVAIUATUNS
U7 27 20UN 2 WoBN1AN-AIIAN 2559

Nakhonpathom Province and 3) to present the characteristics of leaders of strengthened community corresponding
to sustainable Agricultural. The leader of changing theory of Bass and Avolio (1994) was applied in this research. The
research methodology of this research was the qualitative research to study from the documents, theory, concepts and
involved research and in-depth interview. The concept of this research was the case study to use the in-depth interview
to collect the data. The important informants were the leaders who managed the Ban Klong Yong Cooperative Limited,
Phutthamonthon District, Nakhonpathom Province, the members and the academic officers.

The results of this research were showed that the resources and contexts of Ban Klong Yong Cooperative Limited,
Phutthamonthon District, Nakhonpathom Province were the specific agriculture and the ancestors were beginner to
reclaim the land of “Thoong Nakhon Chaisi” for the residents and rent in the long time. The farmers were not the owner
of the land for living, so they gathered into a group to lead the land owner policy and the strengthened community
corresponding to sustainable land of the community title deed of government to develop the agriculture to the
sustainable agricultural. The characteristics of the leaders of the strengthened community corresponding to sustainable
agricultural of Ban Klong Yong Cooperative Limited, Phutthamonthon District, Nakhonpathom Province were 1) ideal
influence side, the leaders were the good model in the thinking, performance and to motivate the members to participate
the activites 2) inspiration side, the leaders suggest the members to know the organic agriculture to lead the sustainable
agriculture of the members 3) intellectual motivation side, the leaders should suggest the members to know the
disadvantages of the chemical in the agriculture and the leaders should do themselves to be the model for the members
and to study the problems and obstacles and to find the way to solve the problems 4) individual side, to give the
chances for the members to show the opinions, suggestions and to ask the questions in each activity and to aware the
skills, professional and characteristics of each. The last was the characteristics of the leaders for strengthened community
corresponding to sustainable agricultural and context of Thailand consisted of 1) business leader community 2) the leaders
who connected to the every part and level of network and to be the social mobility 3) the leaders who supported
the knowledge management and learning community, and 4) the leaders who supported the participation and to increase
the quality of the self- management and self-sufficiency of the member community.

Keywords: the Leader’s characteristics, strengthened community, sustainable agricultural
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