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Abstract

The concept of building the learning organization is one an approach that can develop the organization appropriately
under changeable condition. This concept focuses on sustainable development and continually new things and knowledge
transfer from Tacit knowledge or Explicit knowledge. Moreover, there are three main components to develop a higher
education institute to be learning organization including 1) Organization which includes 4 subcomponents: managing
organization and culture knowledge management, having share vision and information technology; 2) Personal which
consists of 4 main subcomponents: personal mastery mental model, learning and system thinking; and 3) Leader which
includes 3 main subcomponents; transformation leadership, colleague-like leadership, and manager-like leadership.

Keywords: development of learning organization, higher education institutions
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