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Abstract

The objectives of this research are 1) to study the process of human development of the
Royal Thai Armed Forces’ core values using a human resource management tactical plan as the
successful standard framework of human resources scorecard, 2) to evaluate the development of
human behavior using the Kirkpatrick Training Model, which is designed to evaluate training
programs, both pre- and post- training, 3) to study the difficulties of and make recommendations
for human development under its core values, and 4) to present the guidelines for human
development under the Royal Thai Armed Forces’ core values.

The research results were as follows; 1) Overall human behavior after attending training to
promote understanding of the armed forces’ vision and mission was high according to the Royal
Thai Armed Forces’ core values of loyalty, ttamwork, courage, and professionalism. The overall
level of human behavior remained high and was unchanged during the research of core values.
Regarding the training to promote an understanding of the Royal Thai Armed Forces vision and
mission and implant its core values, the activity provided better results in loyalty and teamwork
than in courage and professionalism. The behavior of professionals is a main factor to help them
work effectively and accomplish the armed forces’ designated vision and mission under good
governance and effective organization. 2) Due to the difficulties encountered and recommendations
made related to the training, the evaluators pointed out that the development and improvement of
human development training should be more concrete. This includes the use of a performance
evaluation system in which performance and competency are judged. As for the evaluation of
performance behavior, it was concluded that the core values should be part of the competency of

the Royal Thai Armed Forces . Hence, with the individual performance development plan based



195
MNSFIFINYUING AMSWAHUINAINBOINAHINUAN

d' L d' e ol QJ i b
UM wo AUUN @ NUNBU-FUNAN bEEE NWULDN 1wgaﬂ Thuavia

on individual evaluation, the Royal Thai Armed Forces will have an ideal performance management
system that can help create efficient human capital in the future.
Keyword: Human Resource Development Under Core Values of the Royal Thai Armed Forces
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maafemuiulumsufianumuilaiusaumnglnadamaisemumnan ialule
NONUTTIAUAMNGS HasmAy 3.89 sada9anAa Maswasianawdiy viufnn uazWann
aueaiipusamnszumMsuasiamsUtanylumnilvagaunnda Smwasomiu 3.87
598930 A8 maawaiimslaamusinselumssadulaunladamiihedumusaumsaila
aeafitssAnsmw fiandeomdu 3.85 wor wun maswadimslyemuAndEuaeasse
aumnwnmslumahnuidiayfulsuesnuuinedugnivesny famisussige fa
3.80 WazlilplUABUfeUsEaUYBINgBNTSNIBIMSINanDULEVasTlaTuMSiTnaUsHLeLE5Y
srnemuunlafiemeasnasinuasUgniieniisavan nastiymmanasinle munsauunde
289 Kirkpatrick §UUUU Training Tﬂﬂﬁi’wu,uﬂwc]ﬁﬂisumquﬁﬂsiuﬂqﬁyﬁ'ﬁmuﬂiu
mflaman nasdanmsnasinlng auenuiiiunmsendn (Professionalism) TagnnsIu
aglussdugeiu e mwaslassuan .46 windwiy 3.88 Wausniimsanidunene
WU MaInimaswarniumsinausutiiadnaseanuenla Maswarasnaniamms
nawinlne Semuanlafiemeasnasinuaslgndamiaumdn nasiammmanasinlng oy
milsavananuiunnsain (Professionalism) gasunnaulasgainmindsusnidunese
TosawizimaanaiimslannudedGuanasss aunwnmslumshouiiieuiulsues
ssuufnadugnsasny, imsufianuemeisumy wesmmnsauiunlfeunssuumsuas
FEmahnumuamsnesanin/asuualeasnsiivssansnmm wasiimslseanuaananly
madadulaunladymiliiedumuanumsalaoasiivssdnsamm Fsnnduaglussdu
thunane diadudussduge

2. ANNWINANG (Loyalty)

wamsiazy laamwnmaglussdugs Weafimsonduners wun maawad
maufranumuilasuueuningluussquadidanuihminssemusnuiimwuei
miasgiian fa 4.07 sasaun fo Mamafimsuamhwszusunlimmuasidasdfano
Tumsuidansmanlalumsufianuusaues emasmiu 4.06 sa9awn #s Mas
waslwg@nssnfiaauduiaununulunnssdutumeenumiiies quatarlalauas
duaniiivlatefuuesiu Sawasmiy 4.02 wasiingEnssunljianuilanaumuazan
csjl”uﬂ'wLﬁaﬂss‘[ﬂwﬁqmmﬂizm%uua:ﬂizmﬂmaﬁaﬂﬁqﬂ fendsmiu 3.91 uasilaiFeu
[FeUsEaUYRINgAnTTNTBIMAINan UL Ui laSumMsilnausuiadsuaneanuenla
Aamezasnasinuazlgnianisunan nastinmmsnasinlng cunsauLIAnzes
Kirkpatrick UuUU Training TﬂﬂﬁhLLuﬂwqaﬂsiumquﬁﬂﬁuﬂq%ﬁﬁ’muﬂiuﬁwﬁawé'ﬂ
nastiammsnasiinlng muanuasEning (Loyalty) Tasmwsn aglussdugedu e fia
wagNey 3.58 indiy 4.02
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3. mmﬂgwmmu (Courage)
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TumiﬂszLﬁuwamsﬂﬁﬁﬁmumwmmmLﬂua%qﬁgﬂugmuﬁu;jﬂ'isl,ﬁul,l,az%'unﬁﬂiuﬁu
fienadegeiian fio 3.97 savaun fa Maswaddnwnsifanmeaniudinsanimauauas
saNSUZBUNWIANIN 7 tiemaBausuazliulyludzy Samdsmmdu 3.96 sasann fa
maswaiidnsazideiasllasannaiuaassanuasiundaludeiignlulauaounou
muanEwale 9 dewasmiu 3.91 savaun envasideilunsinalumswdannes
AfuaTEae s lwienaneiinlosasieslognen Jm@asmMAy 3.88 5998930
fa maanaddnvasifeiosluasunnaudasanuasiiundaluieiign Tamisussiige
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289 Kirkpatrick 3UuUU Training Imsﬁhu,uﬂwqaﬂsiumquaﬂsiuﬂqgﬁﬁmuﬂiuéwﬁﬂwé’ﬂ
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fawasnnian 3.47 viadudu 3.92

dausnfinsanidunera wun wdnfimdmamniumsilnausuiaiasugs
enunla Mdswaasnastinmnmsnasinlng fenuanlafiemezssnasinuazlgnids
miieavan nasiammanasinlng @AY (Courage) guuiaunnanilaagan
mimdsuesniiuneze snmumaimmdmeiidnvasideionluasunnausaseenuasiunde
Tudsiign fimmasnaunazuaamsilneusumiy

4. mymnuduin (Teamwork)

wamsiensaglussdugs naslasumsausu dafmsaniduness wun mdawa
fanuosifeduauiisidulniivssnmeamsnouilnenimemienuiiafiuuasiudans
fuamadawsomaduanumusoiiavlananuiifigamngs uasmaamaiianunaudos

11 T
7 al

anwdadiulumshnusadulaslaanuguaslssaumsafimunamaduanumusocie
Tnlananuiifigumwgs Sanadagefigamidu da 4.02 savaen da Mdswading
domstusmuidawsuazsaniuismsiinanvasiayshuinadmdumumsiailasu
NBUNINY TARAIIMAY 4.00 509000 Fa MaamaiaNNTINTlUMINNUIANNAR
ssmyaazionlugmsufiaesimudsiianinuasiinaasmsnuiu fanndsmiu 3.99
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NSBULUIAAYBN Kirkpatrick JUWUU Training Iﬂ“c’lﬁ’lLLuﬂWQaﬂiiN@ﬁNWﬂﬁﬂiiNﬂﬁ%ﬁﬁWﬁuﬂ
Tuniiaunan ﬂaqﬁmummiﬂaqﬁ’wgmmsﬁnmlﬂuﬁu (Teamwork) [N WTIN agﬂmzé’u
i Aafiedsnnian 3.58 indudu 3.99

dausnfinsandunera wumn wimndmawaniumsinausuiiataduas
anunla mdswazasnastigmmanasinlng denuanlafiemessnasinuaszignds
mflgaman nastimmsnasrinlng aumilenndneumsiauduiiy (Teamwork) gﬁyu

nnanulaggnnaindsueniunese

Aol

NnMsAnEAseEas mawannmaswamamianvan 2ae nastymmsnainlng
ot ;jﬁ%ﬂiﬂ%waLauaLLuz?TaﬁmﬁuLLamTaLauaLLuzmqﬂﬁzﬂ’mﬁaLﬁuﬂisiﬂﬁﬁiuﬂwsu%wwswa
MaemLliunu (Performance Management System ) m'alﬂ

1. mynsunuramsUFiatu Hmnmumenuuasmnsnuyanaaasuiaiy
Nuwsluneazidsamaq danalli

o Tadilalumsdsaiiuwemainu

o umtinuanliefifimuaiy

o JamMsdsziunansufuenu

2. mslwayalaundy fumsdemssayassumaimnnuuasgnuasluiinnums
Tvaayadaunduuweanidu 2 suuuy laun

o mslueyataunduuuuludumens (nformal Feedback) malvaayataunay
Tudnuasilonadaiulanasana Fedalaindunsdassuuuaninme (Two-Way
Communication) Tagfirmnaumansonansiugnuasuuuluiumsmsiawanuniaany
mavauazanuaasmslugnuaslfia vannniluadenraiannmsiignuasnaams
muSnwvsaamuuzi lumsmnau

. m'ﬂﬁﬂyagaﬁauﬂé'uLLUULﬁumqmi (Formal Feedback) tutfiannmsuszifiung
NuEFaIFuLS FemnanunenuaasiognuasnFusiasemaUfiinunseunsly
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PefumusumaRennuasinausnanug uasanuainsovaswinnuludasiidenidy
Jadenh %38 Lead Indicators fazauaduuasativayuluniinnuiinanuiia fawsdwsuasny
fiwinanurnlaiiBenn Lag Indicators

aenslafionaniia mAmsasszuLUImaKam e iunuiiaysal nestiyenmanasiwlng
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UsziungAnssumsUHUANENMIDINAING LLazmsﬂizLﬁuwaé’qu‘éwamu WNUIZTUU
Ussifiunnanmsdyantes nenmstssnu gnauaswinnusems @adaduns
Ussifiumiilsznauens dnwasidauasamuissngd mmgmmmmia MeUJUuanu uae
?iyaﬁmﬁmﬁuLﬁmﬁlmﬁ'upjgﬂﬂimﬁu msdszdivandananiuiisamsdszdunginssy
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asmdanaudasay ashindamnusuiannmamariadisgamuashamalndayaedy
“NNENNTNYBE” wazvhanulaaeafivssaniamm eduaaly
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http:/ /th.wikipedia.org.
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