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Abstract

The Purposes of this study were to 1) develop the relationship of linear structure on school
administrators’ leadership effectiveness affecting primary school effectiveness, and 2) identify
the relationship between administrators’ leadership effectiveness and primary school effectiveness.
The study was administered into 2 phases : the first phase was the determination on the study
framework including an analysis of concerned documents and researches, interviews of 8 distin-
guished persons, outstanding school as well as a content analysis; the second phase comprised a test
of hypothesis based on a set of 5-level rating scale questionnaires with the discrimination power of
0.25-0.89 and the reliability of 0.96-0.99. The population of this study consisted of 203 school
administrators and 457 teachers in primary schools under the Offices of Sakon Nakhon Educational
Service Area 1,2 and 3. Data were obtained using Multistage Random Sampling through SPSS for
Windows. Statistics used included frequency, percentage, mean, standard deviation, Pearson’s Product
Moment Correlation Coefficient. In search of an analysis of linear structure, the LISREL for
Windows was employed.

The findings of this study were :

The major finding suggested that, as a whole, the relationship on linear structure of
leadership effectiveness of the school administrators affecting the school effectiveness in harmony
with empirical data ( =5.78, p-value = 0.12, df = 3, RMSEA = 0.038, GFI = 1.00, AGFI =
0.98, Largest Standardized Residual = 1.64) When general influence value affecting the school
effectiveness was determined, it was also found that the factor on the situation aspect obtained the
highest influence equalling 0.77 with the direct influence at 0.50 and the indirect influence at 0.27
The next lower aspects comprised leader behavior with the direct influence value of 0.30, leadership
characteristics with the indirect influence value of 0.17 and the background aspect with the direct
influence value of 0.0017. When the structural equation was considered, it was determined that the
modeling factor could explain the discrimination power of the school effectiveness at 69.00 percent
and could also predict the discrimination power of the two internal latent variables : the leader

behavior and leadership characteristics factors at 79 and 42 percent respectively.

Keywords: Leadership / Leadership Effectiveness/ Effectiveness of Schools
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