157

a a 5 [ n)QJ o a
NINFINYUIMS MINHNNINNTUYBINUNINMTANUUNU
U we aUUN © WEU-TWEY beed qiium faadows

74 24 °)Q.I o =\ 4
MINANNIHEINTHUBINUKANIIANHUIIUYDIDIANS
yadouIMIBaNde d1ninaulsa

ium fa3ans*

AR

meiteasiiiagUssasailadnmmanannniwennsuysaiunamamifivnuag
29AM3 passnmsaandy  drninnulug  dudsmswannniwennsuysaladnman
a9Allsznay 4 o @o 1. MIWARNTIEYAAA 2. MawanEn 3. msuimanamsufia
DY 4. msﬁ’mmmﬁms ulsaulsEansuaraemaRanNnIwenuyLe ANy
aaAlsznoun 5 o fe 1. wandalumsougdu 2. meundymlumsufdaou n
dulvasnaeuses 3. ilvansiymadadiy 4. suadulryamnadoumumsuasgiue
manulvgeadiu 5. sudsNiAUAGTIANDBIAMS uazdLUSMUNAMIMITUNLYBIBIAMI
ladnmasatsznau 4 0w fio 1. MIuINsTaMIMIMsTuuasIUlsEaNoaIa9AMS
2. AMINNMIMINYBIBIAMIUAZABLNWEBIYANINT 3. UszANBAMWIBIDIANS 4. 533HNAA
wazamusufioveunadian uananilyisalafmanuminssanssunnininmamnaau
HRD Feihuanudamumsussguhvianssasasams anlmiunseumside Tuanu msussg
ihwansasasams Tasdnnannquiamnsiiduyamnsuassinmseendu diinnulg
Funu 388 au Tsuuugaumuiueiasiiamside aﬁﬁﬁhﬁumﬁms’wﬁwa{auyakﬂvuf{
mspgas Mmas dudenuunassn manlssansanduiusuuuiesdy uarddnlenn
Simple Regression

HAMTITEWU 1. MIWamMInensnyBazes sumsaondu dninaulvey
HOMFITEWUN MIWaLINTNENNIHYEEIae snmssandu dninnulvgiiezuuueisey
Tusedugs 2. UstandwarasmswannniwennsuyeuazuamsmiunuaaInIamMs oos
sinmseandy diinnulvgiiecuuuaisaglusziugs 3. mawannniwennsuyweiulade
fissnanoUszanduanaamsiannninennsuyes  lussdnhunan 4. Uszanduanasms
wannninennsuyweaiiuladofiauanamemsmiiiunuuetasnms lussduihunanasnsd
Hed@mesdnnszau 0.05
Mmddn: maneminennsuyed UssavBuaussmswannvinennsayss wamsmdinny

YPIBIAMS

* indnw vangasUSyansgussmaumansuminga snulenngasIneuaznIIaNs
@ o ¢ i a [ a
MAST AMLNANAMTATUALNYHEAMETNT NIINENANTND



158

a a g g (QI o a
NINTINYUINS MINAUUNINENNTUYBENUNINM TANTUNIU
U0 we aUUN © WEU-TWIEY bees grum aRsans

Abstract

This research aimed to study human resource development and organizational
performance of the Government Savings Bank. The researcher studied the variable on
human resource development through four components consisting of 1) individual
development, 2) career development, 3) performance management, 4) organizational
development. The researcher studied the variable on effectiveness of human resource
development through five components consisting of 1) more working productivity, 2)
efficient solution to the working problems, 3) creating encouragement, 4) promoting
staffs to have higher positions, 5) promoting good attitudes toward the organization. The
researcher studied the variable on organizational performance through four components
consisting of 1) organizational finance and budget management, 2) organizational progress
and staffs' quality, 3) organizational efficiency, 4) good governance and corporate social
responsibility. Moreover, the researcher reviewed literatures of HRD academicians and
used the concept on achievement of organizational goals as research framework. The
sample groups were 388 staffs of the Government Savings Bank. The research tool was
the questionnaire. Statistics used for data analysis were percentage, mean, standard
deviation, Pearson's Product Moment Correlation Coefficient and simple regression.

The research results showed the followings; 1) Mean of human resource
development of the Government Savings Bank was at the high level. 2) Mean of
effectiveness of human resource development and organizational performance of the
Government Savings Bank was at the high level. 3) Human resource development mod-
erately affected effectiveness of human resource development. 4) Effectiveness of
human resource development moderately affected organizational performance at the
significant level of 0.05.

Key words: Human resource development, effectiveness of human resource
development, organizational performance
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